NEF ONTARIO 


The 


Declaration 
of 
Equal Emplovment 
Opportunity 


has been signed by the following agencies, members of 
APPAC, as of November 1973: 


ALLIED PERSONNEL 

ANGUS EMPLOYMENT AGENCY LTD 
ARMOR PERSONNEL SERVICES 
CONSTRUCTION PERSONNEL 

CREATIVE PERSONNEL 

DAWSON AND ELL PLACEMENT SERVICE 
DOROTHY TYERS STAFF SERVICES 
DRAKE PERSONNEL 

EXECUSEARCH 

HALLMARK PERSONNEL 

JM PERSONNEL LTD 

KENT PERSONNEL 

LENORE SIMPSON PERSONNEL LTD 
LLOYD KERR ASSOCIATES 
MACLACHLAN EMPLOYMENT AGENCY 
METROPOLITAN PERSONNEL 

MISS STACEY PERSONNEL 

T.M. MORAN & ASSOCIATES 

OAS PERSONNEL 

PEOPLE PLUS 

PERSONNEL WORLD LTD 

PHOENIX PERSONNEL LTD 
SEVEN-ELEVEN EMPLOYMENT SERVICES LTD 
3S EMPLOYMENT SERVICES LTD 
TRIANGLE PERSONNEL LTD 

ZIEGLER MILNE EMPLOYMENT AGENCY LTD 
K.G. HAY AND ASSOCIATES 

HUNT PERSONNEL 

S.J. RENARD HOSPITALITY CONSULTANTS 
THE RIGHTMAN GROUP 

SALES SEARCH 

VIP ASSOCIATES 


THE ONTARIO 


HUMAN RIGHTS CODE 


In Ontario it is public policy that every person is 
free and equal in dignity and rights without regard to 
race, creed, colour, age, sex, marital status, 
nationality, ancestry or place of origin. 


The Ontario Human Rights Code provides that an 
individual’s race, religion, nationality, age or sex must 
not be determining factors in hiring or firing, or in 
treatment in employment (including upgrading or 
demotion). 


The Code further stipulates that there can be no 
reference made or preference stated, directly or 
indirectly, in application forms, employment adver- 
tisements, or job interviews, nor can there be written 
or oral inquiries regarding race, creed, colour, age, 
sex, marital status, nationality, ancestry or place of 
origin. Nor can any applicant be requested to furnish 


such information. 
Be 


Copies of the Ontario Human Rights Code, Human 
Rights in Employment (which explains the employ- 
ment provisions of the Code), as well as other 
publications of the Ontario Human Rights Com- 
mission are available from: 


niversity Avenue, Toronto, Ontario M7A 1T7 


Ontario 


Buea. HUMAN RIGHTS COMMISSION, 
40 


(416) 965-6841 


unde HN 


Declaration 


of 


Squal Gmplovment 


AN AGREEMENT 
between 
THE ASSOCIATION OF 


PROFESSIONAL PLACEMENT AGENCIES 


AND CONSULTANTS 
and the 


ONTARIO HUMAN RIGHTS 
COMMISSION 


HUMAN RIGHTS AND 


EMPLOYMENT AGENCIES 


Employers and private employment agen- 
cies play a significant role both in the process 
of hiring personnel and of promoting equal 
employment opportunities for all qualified 
applicants. The Declaration of Equal Employ- 
ment Opportunity, signed by APPAC, repre- 
sents a recognition of the contribution to 
human rights which can be made by private 
employment agencies and the employers 
whom they serve. 

When the Declaration was signed on March 
24, 1964, it constituted another step forward 
in support for human rights which had 
already been evident on the part of both 
APPAC and of employers in the Province. In 
1962 the Commission received letters from 
1,000 employers, representing over 200,000 
workers, stating that the executives of these 
firms were solidly behind the Ontario Human 
Rights Code and were making it the basis of 
their employment practices. On October 23, 
1962, APPAC adopted a policy of~ non- 
discrimination, expressed in a formal resolu- 
tion. Thus the signing in 1964 represented an 
affirmation of an earlier policy on the part of 
APPAC. 

The wording of the Declaration was amend- 
ed in 1972 to bring it up to date following the 
amendments which added age, sex and marital 
status to the prohibited grounds of discrimi- 
nation. 

The Ontario Human Rights Commission is 
confident that this agreement sets a tone and 
leaves no doubt in the public mind about the 
expressed policy of a company and its desire 
for positive implementation of Ontario’s 
human rights legislation. In signing the De- 
claration, the Commission joins other human 
rights commissions on this continent who 
have worked out similar agreements with 
private employment agencies and employers. 


Declaration of Equal Gmploument Opportunity 


Association of Professional Placement Agencies and Consultants 


As a professional organization representing private employment agencies and in recognition 
of our responsibilities as designated in the Employment Agencies Act and the Ontario 
Human Rights Code, the Association of Professional Placement Agencies and Consultants 
pledges its co-operation to the advancement of full and equal employment opportunity for 
all qualified workers irrespective of race, creed, colour, nationality, ancestry or place of 
origin. This undertaking is in accord with a policy of non-discrimination, adopted by the 
Association in a formal resolution on October 23, 1962: 


“Member firms undertake to treat all applicants equally as stated in our Code of 
Ethics—‘to treat applicants objectively and responsibly’—and will not allow themselves 
to be used as a tool of discrimination.” 


Furthermore, to implement this pledge, we endorse the following affirmative action on 
behalf of our membership: 
1. The promulgation of a clear policy of non-discrimination, disseminated to all super- 
visors and interviewers on a continuing basis. 


2. The acceptance of job orders from employers based solely on specifications of 
occupational fitness and the refusal to process any job orders based on race, creed, 
colour, age, sex, marital status, nationality, ancestry or place of origin. 


3. The classification and referral of all qualified applicants without designations in 
respect of race, creed, colour, age, sex, marital status, nationality or place of origin, 
but on the basis of occupational fitness and the capacity to perform a given job. 


4.A periodic review and evaluation of all referral practices, in collaboration with the 
Ontario Human Rights Commission. 


